Daniel S. Appleton PhD Capt USN Ret  850 Coast View Drive LagunaBeach CA 92651 949-494-2753


​3 June 2008

The Honorable Donald C. Winter

Secretary of the Navy

1000 Navy Pentagon

Washington, D.C. 20350

Dear Secretary Winter:

The following comments are respectfully submitted with the intention of contributing to the strength and combat effectiveness of our Navy.

PIease ask your staff to examine www.dacom.com/fighting-ability/. This website offers discussions and recommendations based on over 65 years of active duty, continued research, and dedication to the interests of the Naval surface forces.

Within the above site, please see “A06 Dated Management Practices” (from Navy Times of May 6 1995), “C10 Fighting Ability in American Warships,” and “C06 Putting the Fight Back” (the latter with permission from US Naval Institute Proceedings of June 2007).  

Supporting research for this work is summarized by Item A01 in the above site. Originator background is at Item B89.

I have been advised by letter from an Assistant Secretary of the Navy that official mention of “fighting ability” as a Service objective is to be avoided as potentially detrimental to recruiting.

I believe that no Navy command, office, or agency is charged with gauging the overall impacts upon a ship’s crew—including maintenance, administration, watchstanding, operational training, personal advancement, discipline, fighting, conduct, and maintaining quality of life—that result from cumulative demands that are imposed by uncoordinated off-ship authorities.

The Navy has not openly discussed the impacts of substituting female for male crewmembers not only upon unit effectiveness but also upon the mental health and morale of the families of the members of every warship’s crew. I hope we can think not only of combat but also of the human pressures of long deployments.

Very respectfully,

Daniel S. Appleton 

Captain, U.S. Navy (Ret)

